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Item 5.02.

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

On July 18, 2022, Allen Arroyo was appointed as Chief Financial Officer of Rocky Mountain Chocolate Factory, Inc. (the “Company”), effective August 1, 2022 (the “Start
Date”). Mr. Arroyo succeeds Bryan J. Merryman as Chief Financial Officer after his retirement from the Company after 24 years of service with the Company.
Mr. Arroyo, age 62, has over 30 years of experience in the franchising and foodservice industries. Mr. Arroyo most recently served as the Chief Financial Officer of Nevoa
Life Sciences, Inc., which creates disinfecting solutions for the healthcare industry, from September 2020 to July 2022. From 2017 to 2020, Mr. Arroyo served as an advisor
or Chief Financial Officer of Concept Entertainment Group (2019 to 2020), a hospitality management company, Due North Holdings LLC (2017 to 2019), a holding
company that owned and franchised multiple restaurant brands, and FTR Hospitality (2020), which provides back-office accounting and technology services for multi-unit
restaurant organizations. Mr. Arroyo also previously served as Chief Financial Officer of various private companies in the food industry, such as Blaze Pizza, LLC (2014 to
2017), Z’Tejas, Inc. (2011 to 2013) and Mastro’s Restaurants, LLC (2007 to 2011). From 2000 to 2007, Mr. Arroyo served as Corporate Controller of IHOP Corp., the
predecessor company of Dine Brands Global, Inc. (NYSE: DIN). Mr. Arroyo holds a Bachelor of Science in Accounting from California State Northridge University and
Master of Business Administration from Pepperdine University.
In connection with his appointment, the Company and Mr. Arroyo entered into an offer letter (the “Offer Letter”), which provides that Mr. Arroyo will receive an annual
base salary of $275,000, (ii) performance-based annual cash bonuses, as described below, (iii) equity awards, as described below, and (iv) customary employee benefits.
Subject to the terms and conditions set forth in the Offer Letter, the initial annual cash incentive bonus (the “Annual Bonus”) target will be 30% of Mr. Arroyo’s annual base
salary (“Annual Target Bonus”), with the opportunity to receive up to 100% of his annual base salary, subject to achievement of Company performance goals established by
the Compensation Committee of the Board for the applicable fiscal year and reduced by standard payroll deductions and tax withholdings. Mr. Arroyo’s Annual Bonus
payment in respect of the Company’s fiscal year ending February 2023 will be the higher of (a) $50,000 and (b) the earned amount pro-rated based on the Start Date.
In connection with his appointment, Mr. Arroyo will be awarded a special equity incentive grant with a grant date fair value of $192,500 at target performance, 70% in the
form of restricted stock units vesting based on achievement of specified performance goals, as described below (the “RSUs”), and 30% in the form of stock options, vesting
with respect to one-third of the shares on the last day of the Company’s fiscal year ending February 2023, with the remaining two-thirds vesting quarterly thereafter until Mr.
Arroyo is fully vested on the last day of the Company’s fiscal year ending February 2025 (the “Stock Options”), subject to his continued service through the applicable
vesting date. The RSUs will vest following the end of the Company’s fiscal year ending February 2025 with respect to the target number RSUs if the Company achieves an
annualized total shareholder return of 12.5% for the performance period commencing on the Start Date and ending at the end of the Company’s fiscal year ending February
2025, subject to Mr. Arroyo’s continued service through the end of the performance period. The Board has discretion to determine the number of RSUs between 0-200% of
the target number that will vest based on achievement of performance below or above the target performance goal. Both the Stock Options and RSUs will be governed by
the terms of the Company’s 2007 Equity Incentive Plan (as amended from time to time, the “Plan”) and the award agreements evidencing the grants. Mr. Arroyo will be
eligible for additional long-term equity incentive grants annually, as approved by the Compensation Committee of the Board, in its sole discretion.
Subject to the terms and conditions set forth in the Offer Letter, if, at any time, the Company terminates Mr. Arroyo’s employment without Cause (as defined in the Offer
Letter) (other than as a result of his death or Disability (as defined in the Offer Letter)) or he terminates his employment for Good Reason (as defined in the Offer Letter)
(such termination, a “Qualifying Termination”), then he will receive the Accrued Amounts (as defined below) and the Company will provide him with the following
severance benefits (the “Severance Benefits”):
●

the Company will pay Mr. Arroyo a cash amount equal to 9 months of his base salary in effect as of his Qualifying Termination date, payable in substantially equal
installments in accordance with the Company’s normal payroll procedures during the period commencing on the Qualifying Termination date and ending on the 9month anniversary of the Qualifying Termination date, subject to the terms and conditions set forth in the Offer Letter; provided that, if the Qualifying Termination
occurs on or within two years following a change in control event, the cash amount will be payable in a lump sum instead of installments;

●

the Company will pay Mr. Arroyo a cash amount equal to a pro-rated portion of his Annual Bonus for the fiscal year that includes his Qualifying Termination date,
based on actual achievement of Company performance goals for that fiscal year and with pro-ration calculated to reflect the proportion of the fiscal year that he was
employed with the Company, and such amount will be paid at the same time his Annual Bonus would have been paid had his employment not terminated, subject to
the terms and conditions set forth in the Offer Letter; and

●

if Mr. Arroyo timely (and properly) elects to continue his coverage under the Company’s group health plan pursuant to the Internal Revenue Code of 1986, as
amended, Section 4980B(f) (“COBRA”), the Company will reimburse him for (or will pay directly, in the discretion of the Company) the premium charged for such
coverage until the earliest to occur of (i) the 9-month anniversary of his Qualifying Termination date, (ii) the date on which he obtains health care coverage from
another source (e.g., a new employer or spouse’s benefit plan), and (iii) the date on which he ceases to be entitled to COBRA continuation coverage under the
Company’s group health plan, subject to the terms and conditions set forth in the Offer Letter.

For purposes of the Offer Letter, “Accrued Amounts” means, collectively, (i) Mr. Arroyo’s base salary accrued through his last day of employment, (ii) any unused paid time
off accrued through his last day of employment in accordance with the Company policy, (iii) any earned but unpaid Annual Bonus for the fiscal year ended immediately
prior to his Qualifying Termination date (provided that any such Annual Bonus will be paid at the same time it would have been paid had his employment not terminated),
and (iv) reimbursement of any unreimbursed business expenses.
The foregoing description of the Offer Letter does not purport to be complete and is qualified in its entirety by reference to the full text of the Offer Letter, which is attached
as Exhibit 10.1 to this Current Report on Form 8-K, and incorporated herein by reference.
Item 9.01.

Financial Statements and Exhibits.

(d) Exhibits.
Exhibit No.
10.1
104

Description
Offer Letter, dated July 18, 2022, by and between Rocky Mountain Chocolate Factory, Inc. and Allen Arroyo.
Cover Page Interactive Data File (embedded within the Inline XBRL document).
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
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ROCKY MOUNTAIN CHOCOLATE FACTORY, INC.
Date: July 21, 2022

By:
/s/ Robert J. Sarlls
Name: Robert J. Sarlls
Title: Chief Executive Officer

Exhibit 10.1

ROCKY MOUNTAIN CHOCOLATE FACTORY, INC.
265 Turner Drive
Durango, Colorado 81303
July 15, 2022
VIA E-MAIL
A. Allen Arroyo
RE: Chief Financial Officer Employment Offer
Dear Allen,
We are pleased to offer you the position of Chief Financial Officer of Rocky Mountain Chocolate Factory, Inc. (the “Company”) with an anticipated start date on August 1,
2022 (the “Start Date”). You will perform those duties and responsibilities as are customary for your position as Chief Financial Officer, as may be directed by the
Company’s Chief Executive Officer, to whom you will report.
Base Salary; Annual Cash Incentive Bonus. Your annual base salary will be $275,000, which will be payable in accordance with the Company’s normal payroll
procedures. During your employment with the Company, you will be eligible for an annual cash incentive bonus (“ Annual Bonus”). Subject to the terms and conditions set
forth in this letter, your initial Annual Bonus target will be 30% of your annual base salary (“ Annual Target Bonus”) with the opportunity to receive up to 100% of your
annual base salary as you Annual Target Bonus, less standard payroll deductions and tax withholdings. Your Annual Bonus payment for a given fiscal year will be based on
achievement of company performance goals for that fiscal year, as established and determined by the Compensation Committee in its sole discretion, and paid by the
Company within thirty (30) days following the date on which the Compensation Committee approves payment. Except as otherwise provided in the paragraph addressing
severance benefits in this letter, in order to be eligible for an Annual Bonus for a given fiscal year, you must be an active employee following the end of the applicable fiscal
year through the date on which the Compensation Committee approves payment of the Annual Bonus based on achievement of the performance goals for that fiscal year,
which for the fiscal year ending February 2023 will be the performance goals as in effect at the end of the fiscal year. Your Annual Bonus payment in respect of the
Company’s fiscal year ending February 2023 will be the greater of (a) a pro-rated amount of your Annual Bonus payment based on your Start Date and achievement of the
performance goals for that fiscal year and (b) $50,000, less standard payroll deductions and tax withholdings.

Benefits; Paid Time Off. You will be eligible to participate in the employee benefit plans and programs that are maintained by the Company from time to time, subject in
each case to the terms and conditions of the plan or program in question, including the eligibility requirements and provisions thereof, and the determination of any person or
committee administering the plan. Your accrual and use of PTO will be in accordance with the Company’s PTO policy in all respects. PTO will be paid out upon the
separation of your employment in accordance with Company policy. Notwithstanding anything in this letter, the Company reserves the right to modify or terminate benefits
or policies at any time and from time to time, as it deems necessary, appropriate or desirable.
Equity Incentives. You will be awarded a special equity incentive grant with a value of $192,500 at target performance, 70% in restricted stock units vesting based on
achievement of specified performance goals as described below (the “RSUs”) and 30% in stock options vesting in one-third on the last day of the Company’s fiscal year
ending February 2023, with the remaining two-thirds vesting quarterly thereafter until you are full vested on the last day of the Company’s fiscal year ending February 2025
(the “Stock Options”), subject to your continued service through the applicable vesting date. The Compensation Committee will approve the grant of the Stock Options and
the number of RSUs within 30 days following your Start Date (the “Grant Date”), with the RSUs vesting if the Company achieves an annualized Total Shareholder Return
of at least 12.5% during the performance period commencing on your Start Date and ending at the end of the Company’s fiscal year ending February 2025. The number of
shares subject to the RSUs will be calculated by dividing the specified value at target performance ($134,750) by the volume-weighted average stock price for the twenty
(20) trading days prior to your Start Date. The Stock Options will have an exercise price equal to the Fair Market Value of the Company’s common stock on the Grant Date
and the number of shares will be calculated by dividing the specified value ($57,750) by the volume-weighted average stock price for the twenty (20) trading days prior to
your Start Date, with any fractional share rounded to the nearest whole share. Both the Stock Options and RSUs will be governed by the terms of the Company’s 2007
Equity Incentive Plan (as amended from time to time, the “Plan”) and the award agreements evidencing the grants. You will be eligible for additional long-term equity
incentive grants annually, as approved by the Compensation Committee in its sole discretion.
Your equity incentive grants will be subject to the terms and conditions of other agreements required by the Company as a condition to your employment, which shall be no
less favorable to you than those applicable to other senior executives of the Company hired on or after your Start Date, as well as any stock ownership guidelines and/or
incentive compensation recoupment policies that may be adopted by the Board or the Compensation Committee.
Severance. Subject to the terms and conditions set forth in this letter, if, at any time, the Company terminates your employment without Cause (other than as a result of your
death or Disability) or you terminate your employment for Good Reason (such termination, a “Qualifying Termination”), then you will receive the Accrued Amounts (as
defined below) and the Company will provide you with the following severance benefits (the “Severance Benefits”):
(a)
The Company will pay you a cash amount equal to nine (9) months of your base salary in effect as of your Qualifying Termination date (the “Cash
Severance”). The Cash Severance will be payable in substantially equal installments in accordance with the Company’s normal payroll procedures during the period
commencing on your Qualifying Termination date and ending on the 9-month anniversary of your Qualifying Termination date; provided, however, that no payments under
this paragraph (a) shall be made prior to the first payroll date occurring after the Release Deadline (such payroll date, the “First Payroll Date”) (with amounts otherwise
payable prior to the First Payroll Date will be paid on the First Payroll Date without interest thereon); provided that if such Qualifying Termination occurs during the period
commencing on the date a “change in control event” (as defined in Treasury Regulation Section 1.409A-3(i)(5)) of the Company occurs or during the two (2) year period
following such date, such Cash Severance shall be paid in a single lump sum payment on the First Payroll Date (without interest thereon).
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(b)
As an additional Severance Benefit, the Company will pay you a cash amount equal to a pro-rated portion of your Annual Bonus for the fiscal year that
includes your Qualifying Termination date, based on actual achievement of company performance goals for that fiscal year and with pro-ration calculated to reflect the
proportion of the fiscal year that you were employed with the Company. Such amount will be paid at the same time your Annual Bonus would have been paid had your
employment not terminated; provided, however, that no payment under this paragraph (b) shall be made prior to the Release Deadline and in no event later than
December 31 of the calendar year that includes the last day of the fiscal year to which the bonus relates; and
(c)
As an additional Severance Benefit, if you timely (and properly) elect to continue your coverage under the Company’s group health plan pursuant to Code
Section 4980B(f) (“COBRA”), the Company will reimburse you for (or will pay directly, in the discretion of the Company) the premium charged for such coverage until the
earliest to occur of (i) the nine (9) month anniversary of your Qualifying Termination date, (ii) the date on which you obtain health care coverage from another source (e.g.,
a new employer or spouse’s benefit plan), and (iii) the date on which you cease to be entitled to COBRA continuation coverage under the Company’s group health plan;
provided, however, that the Company may unilaterally amend or eliminate the benefit provided under this paragraph (b) to the extent it deems necessary to avoid imposition
of excise taxes, penalties or similar charges on the Company or any of its affiliates (or any of their respective successors), including, without limitation, under Code
Section 4680D or 4980H. You must notify the Company within two (2) weeks if you obtain coverage from a new source.
(d)

For purposes of this letter, the following defined terms have the following meanings:

(i)
“Accrued Amounts ” means, collectively, (A) your base salary accrued through your last day of employment, (B) any unused PTO accrued
through your last day of employment in accordance with the Company policy, (C) any earned but unpaid Annual Bonus for the fiscal year ended immediately prior to your
Qualifying Termination date (provided that any such Annual Bonus will be paid at the same time it would have been paid had your employment not terminated), and
(D) reimbursement of any unreimbursed business expenses.
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(ii)
“Cause” means you have (A) been convicted of or pled guilty or nolo contendere to a felony or engaged in conduct involving fraud,
embezzlement, misappropriation of corporate funds, dishonesty or misconduct that could otherwise materially harm the reputation or business of the Company; (B) engaged
in misconduct or material negligence in the performance of your duties for the Company that is not cured or is not capable of cure after 10 days’ written notice from the
Company; (C) materially failed to adhere to the Company’s material written corporate codes, policies or procedures; (D) refused to carry out a material direction from the
Board; (E) materially violated the terms of the CIIA Agreement (as defined below); or (F) materially violated any fiduciary duty owed to the Company (including, but not
limited to, the duty of loyalty).
(iii)
“Good Reason” means any of the following without your written consent: (A) a material diminution in your responsibilities, position, reporting
relationship and/or authority with the Company; (B) any material breach by the Company of this letter; (C) a required relocation of more than fifty (50) miles from your
principal work location, except for travel reasonably required in the performance of your duties and responsibilities; or (D) a material reduction in your annual base salary or
Annual Target Bonus, unless such reduction is made across the board and applies to similarly situated executives of the Company; provided, however, that none of the
foregoing events shall be the basis for a Good Reason termination if cured by the Company within thirty (30) calendar days after written notice to the Company from you
specifying such event in reasonable detail, which notice must be provided within sixty (60) days following the occurrence of that event; and provided further that any alleged
Good Reason termination must be made within sixty (60) days following the conclusion of the cure period referenced in the foregoing proviso or you will be deemed to have
irrevocably waived your right to terminate your employment for such Good Reason event.
(iv)

“Disability” has the meaning assigned to such term under the Plan.

Prior to and as a condition to your receipt of the Severance Benefits described above, you shall execute and deliver to the Company an effective release of claims in favor of
the Company, in a form acceptable to the Company (the “ Release”), within the timeframe set forth therein, but not later than forty-five (45) days following your Qualifying
Termination date, and allow the Release to become effective according to its terms (by not invoking any legal right to revoke it) by no later than the 60th day following your
Qualifying Termination date (such latest permitted effective date, the “ Release Deadline”). If the Release does not become effective and irrevocable by the Release
Deadline, you will not have any right or entitlement to any of the Severance Benefits.
You agree that the payment of any Severance Benefits is conditioned on your compliance with the provisions of the CIIA Agreement (as defined below), including, but not
limited to, Sections 2 and 6 thereunder, and if you materially breach any of those provisions, you (a) forfeit your rights to receive any Severance Benefits, and (b) will
promptly repay, or cause to be promptly repaid, to the Company the full amount of any Severance Benefits paid by the Company to you prior to the date of such breach.
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At-Will Employment. Signing below confirms all the details of our offer, terms and conditions of employment but does not constitute any express, implied or real contract
of employment for any particular duration, as your employment will be at-will. This means that you may resign from the Company at any time with or without reason, and
the Company has the right to terminate your employment at any time with or without reason. Should you choose to leave the Company, you agree to aid with a smooth
transition by providing the Company with thirty (30) days prior written notice of your intent to terminate employment (which the Company may choose to make effective
immediately).
Tax Withholdings; Section 409A. All payments and benefits provided under this letter will be subject to applicable tax withholdings and deductions. Notwithstanding any
provision to the contrary in this letter, the parties intend that this letter and the payments and other benefits provided hereunder be exempt from the requirements of
Section 409A of the Internal Revenue Code of 1986, as amended (the “ Code”), and the Treasury regulations and other guidance promulgated thereunder (“Section 409A”)
to the maximum extent possible, whether pursuant to the short-term deferral exception described in Treasury Regulation Section 1.409A-1(b)(4), the involuntary separation
pay plan exception described in Treasury Regulation Section 1.409A-1(b)(9)(iii) or otherwise. To the extent Section 409A is applicable to this letter and such payments and
benefits, the parties intend that this letter (and such payments and benefits) comply with the deferral, payout and other limitations and restrictions imposed under
Section 409A. Notwithstanding any other provision of this letter to the contrary, this letter shall be interpreted, operated and administered in a manner consistent with such
intentions; provided, however, that (a) the Company makes no representations or warranties to you with respect to any tax, economic or legal consequences of this letter or
any payments or other benefits provided hereunder, including without limitation under Section 409A, (b) in no event shall the Company or any of its subsidiaries or affiliates
(or any of their respective successors) be liable for any additional tax, interest or penalty that may be imposed on you or any other person pursuant to Section 409A or for
any damages or liabilities incurred by you or any other person as a result of this letter (or the payments or benefits hereunder) failing to comply with, or be exempt from,
Section 409A, and (c) you, by executing this letter, shall be deemed to have waived any claim against the Company and its subsidiaries and affiliates (and their respective
successors) with respect to any such tax, economic or legal consequences.
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Without limiting the generality of the foregoing, and notwithstanding any other provision of this letter to the contrary (other than the proviso in the last sentence of the
immediately preceding paragraph), (a) for purposes of Section 409A, each payment made under this letter shall be treated as a separate and distinct payment, and the right to
a series of installment payments under this letter shall be treated as a right to a series of separate and distinct payments; (b) to the extent Section 409A is applicable to this
letter, a termination of employment shall not be deemed to have occurred for purposes of any provision of this letter providing for the payment of amounts or benefits upon
or following a termination of employment unless such termination constitutes a “separation from service” within the meaning of Treasury Regulation Section 1.409A-1(h)
(1), without regard to the optional alternative definitions available thereunder (a “Separation from Service”), and, for purposes of any such provision of this letter,
references to “terminate,” “termination,” “termination of employment,” and like terms shall be interpreted accordingly; (c) if you are a “specified employee,” within the
meaning of Section 409A(a)(2)(B)(i) of the Code, as of the date of your Separation from Service, then to the extent necessary to avoid subjecting you to the imposition of
any additional tax under Section 409A, amounts that would otherwise be payable under this letter during the six-month period immediately following your Separation from
Service shall not be paid to you during such period, but shall instead be accumulated and paid to you (or, in the event of your death, your estate) in a lump sum on the first
business day following the earlier of (i) the date that is six (6) months after your separation from service or (ii) your death; and (d) with regard to any provision in this letter
that provides for reimbursement of expenses or in-kind benefits (except for any expense, reimbursement or in-kind benefit provided pursuant to this letter that does not
constitute a “deferral of compensation,” within the meaning of Treasury Regulation Section 1.409A-1(b)), each reimbursement or in-kind benefit provided under this letter
shall be provided in accordance with the following: (i) the amount of expenses eligible for reimbursement, or in-kind benefits provided, during any calendar year shall not
affect the expenses eligible for reimbursement, or in-kind benefits to be provided, in any other calendar year; (ii) any reimbursement of an eligible expense shall be paid to
you on or before the last day of the calendar year following the calendar year in which the expense was incurred; and (iii) any right to reimbursement or in-kind benefits
under this letter shall not be subject to liquidation or exchange for another benefit.
Section 280G. Notwithstanding any other provision of this letter to the contrary, if any payment or benefit you will or may receive from the Company or otherwise (a “280G
Payment”) would constitute a “parachute payment” within the meaning of Code Section 280G, and (ii) but for this sentence, be subject to the excise tax imposed by Code
Section 4999 (the “Excise Tax”), then any such 280G Payment provided pursuant to this Agreement (a “Payment”) shall be equal to the Reduced Amount. The “Reduced
Amount” shall be either (x) the largest portion of the Payment that would result in no portion of the Payment (after reduction) being subject to the Excise Tax or (y) the
largest portion, up to and including the total, of the Payment, whichever amount (i.e., the amount determined by clause (x) or by clause (y)), after taking into account all
applicable federal, state and local employment taxes, income taxes, and the Excise Tax (all computed at the highest applicable marginal rate), results in your receipt, on an
after-tax basis, of the greater economic benefit notwithstanding that all or some portion of the Payment may be subject to the Excise Tax. If a reduction in a Payment is
required pursuant to the preceding sentence and the Reduced Amount is determined pursuant to clause (x) of the preceding sentence, the reduction shall be made by the
Company in the manner that results in the greatest economic benefit for you, and where more than one Payment has the same economic benefit to you and such Payments
are payable at different times, such Payments will be reduced on a pro-rata basis; provided that any such reduction will be effected in a manner intended to comply with the
requirements of Section 409A of the Code. In no event will you have any discretion with respect to the ordering of payment reductions. All calculations and determinations
under this paragraph shall be made by an independent accounting firm or independent tax counsel appointed by the Company (the “Tax Counsel ”) whose determinations
shall be conclusive and binding on you and the Company for all purposes. For purposes of making the calculations and determinations required by this paragraph, the Tax
Counsel may rely on reasonable, good faith assumptions and approximations concerning the application of Section 280G and Section 4999 of the Code. You agree to furnish
the Tax Counsel with such information and documents as the Tax Counsel may reasonably request in order to make its determinations under this paragraph. The Company
shall bear all costs the Tax Counsel may reasonably incur in connection with its services.
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Indemnification and D&O Coverage. The Company will indemnify you to the maximum extent permitted by law for your acts and omissions as an employee, officer or
director of the Company and any affiliates and will provide directors and officers liability insurance coverage to you that is no less favorable than that provided to active
directors of the Company.
CIIA Agreement; Miscellaneous . This offer and your employment with the Company is contingent upon your agreement to, and execution of, a Confidential and
Proprietary Information, Inventions Assignment, Restrictive Covenant and Arbitration Agreement (the “ CIIA Agreement”) attached hereto as Exhibit 1, as well as, subject
to applicable law, the satisfactory results of any reference/background checks and submission of all required documentation evidencing your eligibility for employment in
the United States. The terms and conditions of your employment by the Company will be governed by this letter and the CIIA Agreement, any other agreements with the
Company to which you are a party which relate to your employment, and by the Company’s policies and procedures that are adopted by the Company from time to time,
including the Company Handbook. For the avoidance of doubt, you acknowledge that: (i) you will receive a copy of the Company Handbook from the Company; (ii) you
must carefully review it; and (iii) you will remain subject to the policies therein (as may be modified from time to time) during the entirety of your employment. This letter
supersedes any previous discussions, representations, promises, agreements, or offers between you and the Company, and, along with the CIIA Agreement, contains all the
terms under which this offer of employment with the Company is being made to you.
By signing this letter, you represent that your performance of the terms of this letter and of your services to the Company will not conflict with any agreement you may have
previously entered with a third party, including any agreement, for example, to keep in confidence any proprietary information learned during any previous employment.
You agree that you will not enter into any agreement that conflicts with this letter so long as you are employed by the Company.
To indicate your acceptance of the terms and conditions of this offer, please sign below and email the executed offer letter to me as the Chief Executive Officer of the
Company, attention of the Corporate Secretary of the Company. The terms of this offer expire as of July 25, 2022, if your signed acceptance is not received as of the end of
that business day.
Allen, we appreciate you considering this role with the Company. We believe you will make a big difference in our success and the achievements of our vision. I personally
look forward to working closely with you.
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Please feel free to contact me if you have any additional questions concerning this offer.
Sincerely,
/s Robert J. Sarlls
Robert J. Sarlls
Chief Executive Officer of Rocky Mountain Chocolate Factory, Inc.

I hereby acknowledge and agree to the terms and conditions of this offer letter.

/s/ A. Allen Arroyo
A. Allen Arroyo
July 17, 2022
Date
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